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Uniti 1

Concept of Gender, Social and Economic status of Women in India,
Gender Discrimination

Learning Objectives
After completion of this unit, you should be able to:

Explain the concept of gender

Distinguish between Gender and Sex

Describe gender discrimination

Explain the social and economic status of women
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1.1. Introduction:

Do you knowwomen constitute nearly half of the total human populabiatn
their share in the fruits of development is abysmially? This low statis has
raised many important issues including development. Gender perspective, it is
felt, has to be an integral part o]

f

concept has dominated the intellectual discourse over the past few years and

has become the foswf policy planning. Gender, as a universal category,
serves like a central organizing principle of social life virtually in all cultures.

In common place too gender lore surrounds us. Keeping the frequent use of the

term, its interdisciplinary characteits interplay with the institutions of the

society and the societal processes, the present unit tries to make a reflective

analysis of the concept, its operation and its association with various activities
of human leings and the society. So, before wevmmn, let us try to
understand whato we mean by the term gender?

1.2. Theconceptofi Gender O

The dictionary meaning of gender is classification of objexsghly

corresponding to the two sexes as well as the properties of these two sexes. The
word gender is now being used as a conceptual category and it has been given a

very specific meaning. In its new incarnation gender refers to the-cultival
definition of man and woman, the way societies distinguish men and women
and assign them social edl. It is used as an analytical tool to understand social
realities with regard to women and men.

For ages it was believed that the different characteristics, roles and status
accorded to men and women in society, are determined by biologys€ixg.,

that they are natural, and therefore, not changeable. The concept of gende
enables us to state that sex is one thing, but gender is quite another.

Everyone is born male or femaland our sex can be determined biologically.
Each society then slowly traloesms a male or female into a man or a woman,
into masculine and feminine, with different qualities, behaviour patterns, roles,
responsibilities, rights and expectations. Unlike sex, which is biological, the
gender identities of women and men are physiolily and sociall$ which
means historically and culturally determinéshn Oakley, who was among the

first few feminist scholars to use this concegdys:fi Ge nid a matter of
culture;it refers to the social classification of men and wormemt o I[0imaes @
and o6femininebo. That people are ma
referring to biological evidence. That they are masculine or feminine can not be
judged in the same way: the criteria are cultural, differing with time and place.
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The constacy of sex must be admitted, but so alsast the variabilityof
gender. She concludes that gender has no biological origin, that the connections
bet ween sex and gender are not really Onatur

THE CONCEPT OF GENDER

Social scientists and development experts use two separate
terms

"sex differences" | "gender differences”

biologically determined constructed socially

Main Differences between Gender and Sex

1 Sexis natural where as Gender isis@ultural and mamade.

1 Sex is biological wheras Genderis sociecultural and it refers to
masculine and feminine qualities, behaviour patterns, roles,
responsibilities etc.

1 Sex isconstant it remains the same everywhere where as Gender is
variable,it changes from time to time, culture to culture, even family to
family.

1 Sex canot be changed where as Gender can be changed.

Sex

¢ Biological differences between men and women.

* Not vary with race, caste, class, ethnicity, religion, and time.
e Women'’s ability to give birth, breast feed.

Gender
* Social differences between men and women

* Manifested in different roles, qualities and behaviors of
women, men and society as a whole.

e Vary with race, caste, class, ethnicity, religion, relation
position, situations, age, time.

* Vary with situations, the same person may behave differently
in different contexts.

Odisha State Open University, Odisha Page 5



1.3. Gender Discrimination

Gender refers to the social, cultural and psychological characteristics by which

human behaviour icharacterized a® mascul i ned or of emi ni neo.
determined by an individual 6s bi ol ogi cal ch
looks at the roles ahen and women. Whereagender discrimination is meant

only for women, because females are the only victims of gender discrimination.

Gender discrimination is ndiiologically determined but it is determined by

socially and the discrimination can be chatidoy theproper andperpetuate

efforts. Denial of equality, rights and opportunity and suppressant in any form

on the basis of gender is gender discrimination.

Discriminations:

From womb to deathfemales are facing lots of discrimination against them.
Some of them are:

Foeticide

Not giving enough and nutritious food

Not allowing to go to school (Denial of education)

Not giving needy health care while in ill health

Early marriage

Eve teasing, Sexual harassment

Dowry

Divorce, Destitution even for sillyravithout any reason

=4 =4 =4 -8 _8_9_°5_2°

1.4. Causes oMajor Gender Discrimination in India:

Attaining gender justice is not an easy task in India. From time immemorial, a
girl child has been considered as an unwanted entity and a binakethe
parents would not mind dog away with. Discrimination against women begins
even before her birth. The gruesome evils of female feticide and infanticide
prove how brutal the world could be to women.

Though the Indian constitution provides equal rights and privileges for men and
women and makes equal provision to improve the status of women in society,
majority of women are still unable to enjoy the rights and opportunities
guaranteed to them.

Traditional value system, low level of literacy, more house hold responsibilities
lack of awareness, neavailability of proper guidance, low mobility, lack of
self confidence family discouragement and advanced science and technology

Odisha State Open University, Odisha Page 6



are some of the factors responsible to create gender disparity in our society.
The most important causes oérgler disparity such as poverty, illiteracy,
unemployment, social customs, belief and -&mtale attitude are discussed
here.

14.1. Poverty:

In India of the total 30 percent people who are below poverty line, 70 percent
are women. Wo me n Ois direetly velated tg thd absernicenaf i a
economic opportunities and autonomy, lack of access to economic resources
including credit , land ownership and inheritance, lack of access to education
and support services and their minimal participation in the idecimaking
process. The situation of women on economic front is no better and men still
enjoy a larger share of the cake. Thus poverty stands at the root of gender
discrimination in our patriarchal society and this economic dependence on the
male counterpais itself a cause of gender disparity.

Th@ Cycle OFf P@V@TW
* T
POVERTY

< m—

1.4.2. llliteracy:

Despite the notable efforts by the cties around the globe that have
expanded for the basic education , there are approximately 960 million illiterate
adults of whom two thirds are women .Educational backwardness of the girls
has been the resultant cause of gender discrimination.

The dispaties become more visible between male and female literacy rate,
during 2001. The literacy rates for males increased from 56% in 1981 to nearly
76% in 2001. The corresponding change in female literacy rate from 30 to 54%.
On the whole the decline on gendgap peaked in 1981 at 26.6% and was

21.7% in 2001 is less impressive. The interstate variation in literacy rate for
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males was much lower in comparison to females. At the state level female
literacy rate varies from 35% in Bihar to 88% in Kerala In stitesArunachal
Pradesh, Assam, Bihar, Jammu and Kashmir and Rajasthan, the female literacy
rate is below 50%.

The progress towards education by girls is very slow and gender disparities

persist at primary, upper primary and secondary stage of educ&ior. | 0 s

account for only 43.7% of enrolment at primary level, 40 .9 % at upper primary

level, 38.6% at secondary level and 36.9% at degree and above level. More

over girldés participation in education is st
enrolment are qgvalent in all the state at all levels. They are not able to realize

full identity and power in all spheres of life only due to illiteracy.

FIGURE 1
Two thirds of the global illiterate
population are women

L433LI08083804030
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Saurce: LINDR, availabie an hipafww andoong oo ben Diclanmun o
kb rary/corparate/fa st -factstenglish/FF-Gender-Equal ity-and- UKD Ppdf

Sourcewww.undp.org

1.4.3. Lack of Employment Facilities:

Women are not able to resolve the conflict between new economic and old
domestic roles. In both rural and urban India, women spend a large proportion
of time on unpaid home sustainingfk. Women are not able to respond to
new opportunities and shift to new occupations because their mobility tends to
be low due to intrdnouse hold allocation of responsibilities.

Rights and obligations within a house hold are not distributed evenly. Male
ownership of assets and conventional division of labour reduce incentives for
women to undertake new activities. In addition child bearing has clear
implications for labour force participation by women. Time spent in bearing
and rearing of children ofteresults in deSkilling, termination of long term
labour contacts. Thus women are not being able to be economically self
sufficient due to unemployment and their economic dependence on the male
counterpart is itself a cause of gender disparity.
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PROFILING INDIA’S WORKFORCE

The National Sample Survey Organisation provided the country with a fresh
update on employment. The good news was that job creation saw a big spike in
the last two years; the bad news is the quality of employment is far from
desirable—something that is compounded by the vexing fact of the missing
women in the workforce.

No. of jobs
needed by 2017

Total employment Unemployment rate 5 O 2 .44 * Worker-population ratio

[ & million i
359 sty |
I Below average
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The missing women
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are able and wilng to week (2011-12) actualy empleyed (2011-12)
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Campited by Kirthi \: Reto & Reneya Niakr; grphic by e ez Khoin/ Ming

Source: National Sample Survey OrganisatiMSSO)India,2013

1.44. SocialCustoms,Beliefsand Practices:

Women are not freedm social customs, beliefs and practices. The traditional
patrilineal joint family system confines wor
sphere, allocating them to a subordinate status, authority and power compared

to men. Men are perceived as the majorvters and protectors of a family

while women are perceived as playing only a supportive role, attending to the

hearth. Boys and girls are accordingly drained for different adult roles, status

and authority. In Indian culture since very early periods, hrere dominated

women as a group and their status has been low in the family and society.
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The preference for sons andisfavour towards daughter is complex
phenomenon that still persists in many places. Sons especially in the business
communities areansidered to be economic, political and ritual assets where as
daughters are considered to be liabilities. Thus anti female social bias is the
main cause of gender disparity in our society.

The boy receives a ceremonial welcome on his birth where agoeeeis sad

at the birth of a girl child. The preference for male child is due to lower female
labour participation, prevalence of social evils like dowry and many others
causes. The typical orthodox mentality is present even in this modern era
leading tosex determination tests and abortion in an illegal way.

Parents often think that teaching a girl child to manage the kitchen is more
important than sending her to school. Many feel that it is an unnecessary
financial burden to send a girl child to sch@d subsequently she will be
married off and shifted to some other family. This orthodox belief of parents is
responsible for gender disparity.

1.45. Social Attitude:

Though many social activists and reformers carried their crusade against all
social oddsd restore honour and dignity to women, attitudinal disparities still
hunt our rural masses. Despite pronounced social development and
technological advancement, women in our society still continue to be victims of
exploitation, superstition, illiteracy arsicial atrocities.

The social stigma that women are housekeepers and should be confined to the
four walls of the house is perhaps a viable cause of gender disparity. They
should not raise their voice regarding their fortune for the sake of the prestige
of the family. In patriarchal society a lot of weightage is given to men.

In the health and nutritional field, male members of family are supposed to take
fresh and nutritious food in comparison to women because either they are
earning members or head difet family or they are supposed to be more
important than female members. This type of social attitude is conducive to
create the problem of gender discrimination.

1.4.6. Lack of Awarenessof Women:

Most of the women are unaware of their basic rights andhsies. They
even do not have the understanding as to how the-sooimomic and political
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forces affect them. They accept all types of discriminatory practices that persist
in our family and society largely due to their ignorance and unawareness.

Article 15 of the Indian constitution states that the state shall not discriminate
any citizen on the grounds of only sex. The irony is that there still is
widespread discrimination which is a form of injustice to women. Hence at the
onset of the new milleium let this generation be a historic example by putting
an end to the gendérbased discriminations by unfurling the flag of gender
justice in all our action and dealings.

As Desai has stated, if women get equal opportunities like men, they can work
in every field like men. Today if she lags behind a little, it is not her fault but
the fault of traditions which have suppressed them for centuries , owing to this,
her own thoughts like also hang around only familial life and her nearest
environment alsdoes not provide favourable conditions for her devotion in the
outside work. In order to change the situation along with economic growth
social progress is also greatly required. Hence the need of the hour is to
effectively combat gender disparity as toomote gender equality by
sufficiently empowering the women.

What are the biggest problems
facing women in this area today?

: ]”JIJIjJu

Education  Lack of job opportunities Lack of Domestic Yiolence
for women women's rghts

W 2006 W 2007 2008 W 2009

Source: www.asiafoundation. oy

1.5. Gender Discrimination in Different Social Institutions:

Law treats men and women as equals, but in practice, gender discrimination
exists in all social institutions. It begins in the family and spreads to other
institutions in society.

Odisha State Open University, Odisha Page 11
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151. Family:

In mostof the households, fatherdensideredo bethe head of the family and
hence, centre of authority. Regardlesstto$ view that whether a woman is
paid employeeoutside the home onot, domestic work is considered as
womanos hereefactioty. Silcghousehold work is unpaid, it is not
considered as important as paid work, which is gradually done by men. Even
though therds agradual increase in the number of women being employed
outside the home in wage work, the image of dma as t he o6bread winn:
continues to persist. Thi#stribution of workroles in the family based on sex is
called gender division of labour. This gender division of labour also gives rise
to an unequal division of power between males and females wiitiein
household The arrangement of relationships, which upholds male superiority
and femalesubordinationijs calledpatriarchy . In a male dominated familget

up, women are expected to merge their identity with that of a male member, be
it the father or théausband. Irpatriarchal familiesinheritance rights are traced

and passed on through the male line and womay not have a share at all or

an equal share in the family property.

In many waysfamily socialization upholds gender discrimination. It is fingt

source of discrimination. It is in the family that daughters and sons are

socialized for playing different roles in society. This role allocation is not based

on ability but on sex. Such a pattern of preparing daughters and sons for

playing differen roles is known agyenderbased socialization Since an

i ndividual 6s first contacts are with his oI
inequality are sown in the family and are transferred to other institutions in

society.

15.2. Religion:

All over the world religion has had profounonpact onhuman behaviour.
Religion has a longast andreligious texts have been mostly composed by
men. Since women are not allowed to recadecation fora long time, they
could not read what was actually written in thegieus texts. So these have
often been used to discriminate against women. There is little wonder that
many values and practices, which suppress women, claim to have religious
sanction Many a time religion practices double standards, in that in one breath
it says that women should be treated with the highest respect, and in another it
upholds such practices as humiliation of widows, child marriage or Sati. In
many religious rituals women and men are not accorded equal sSatgs.
religion has a large fldwing, its influence in formulating social attitudes
relating to men and women is very strong.
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1.5.3. Education:

Education has a special and unique rolplay in all societies. It is the social

institution, which has been entrusted with the respditgiloif transmission of

culture from one generation to the other. Educatiomjzarted both through

schools and institutionsputside the school, including the family and the

church/ temple. Thechool has very strong influence in the formative years of

a childoés I|ife. | ma g e schaolhade ailompearmgs si ons cr eat
inchangingpg chi |l dés views about gender.

The National Policy on Educatipn1986 had laid down that gender
discrimination must be completedyiminated fromthe educationadystem.

Yet, many school textbooks continue to present women/girls in negative
images. Further, today in many schools girls and boys angenaiitted toplay

the same games or mingle freely.

At higher levels of education some courses are considered sudable for
women than men. Even though the entry of women in higher education is on
the increase in recent times, they are still concentriatedichdisciplines as
liberal arts, biological sciences, computers and electronics. These are
consi dér ecdo wndsleefce) more suitable for women. Thus, in so
many ways, education still upholds gender discrimination.

1.5.4. Economic Institutions:

In the initial stages of history, when men and women were moving from one

place toanother insearch of foodnd shelterthere was no structured division

of labour. But when human beings began to la@adettledexistence and

adopted plough basemh agriculture, a clear division between the work spheres

of men andvomen emergedAround this timework itself cameto be divided

into two spheres, namely mandés work and wome
referredtoas housewi fed or Ohomemaker 6, while a mail
as a producenr thebreadvinner.

After industrialization swept the world, men got a et advantage over

women because they had better opportunities to acquire education and skills.

The largestnumbersof women who work outside their homes are in the

unorganized sector and are subject to exploitation of different kinds. Further,

though thee isa law that equal pay kgven forequal work, ofterwomen get

lesser pay than men for the same wakkamen, who have to work both inside

and outside theihome thussuf f er the oO0doubl e burdenod. [ n
woman who works most and receives thast recognition and benefits.
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1.5.5. Political Institutions:

Democracy for most women means casting their votes in elections and not
participating as peopl eds representatives.
unsuitable forwomen because they have emperience of handling power.
Since men have held power in all institutions, they are not really prepared to
accept the idea of sharing power with womdte 73% and 74' amendments

to the Constitution of India gave 143epresentation to women in rirand
urban local seljovernment and paved the way for nearly a million women
entering the political decision making process.

Gender discrimination is thus found in all social institutions. For centuries,
society has tried to deprive women of their righplace in the public sphere
by holding their biological makeap as the primary reasonhe Convention on

the Elimination of all forms of Discrimination Against Women (CEDAW) in
1979 brought into international focus the riglafswomenas human rights,
including the right to be free from discrimination. Women activists rethgsd
Conventionas a key tool to support their struggle against discrimination in all
sphees, pushing governments towardattaining these internationally
recognized minimum standadGender equality can be achieved when
obstacles to the liberation of women are removed and women and men share
responsibilities not only in the family but society at large.

1.6. Socioeconomic Status of Women

Women <constitute mopopulatiorh ButIndé & %6l & f Il ndi ads
male dominated society, where women are often seen as subordinate and

inferior to men. The developmeot womenin a society is always indexed by

the status accorded to its womenfolk. The better the status of womeeftdre b

is their development. What precedes the analysis of the status of women is the
understanding of the term status.

Status isreferred to aposition ina social system or a subsystem which is
distinguishable from and at the same time related to otvstigns through its
designed rights and obligations. The status accorded to women in society
symbolizes itdevel of progress. The spirit of a civilization can be assessed by
the way in which women are treated by the members of that civiliz&ttoa.
staus of women in India has been subject to many great changes over the past
few millennia. From equal status with men in ancient times through the low
points of the medieval period, to the promotion of equal rights by many
reformers, the history of women India has been eventful. In modern India,
women have held high offices in India including that of the President, Prime
Minister, Speaker othe LokSabha andleader of the Opposition. As of 2011,
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the Speakepf the Lok Sabha and the Leader of the Oppos in the Lok
Sabha (Lower House) of the Parliament were women. However, women in
India continue to face atromt such as rape, acid throwiagd dowrykillings

while young girls ardorced intoprostitution as of late rape has been a sharp
increasefollowing several highprofile casesof young girls brutally raped in
public areas. According to a global poll conducted by Thompson Reuters, India
is the fourth most dangerous country in the world vimmenand the worst
countryfor women among the G20 waotries.

After India gained independence, the constitution makers and the national
leaders not onlyecognizedhe unequal social position of women but saw to it
that women would get equal rights with men. The concept of equality has been
enshrined in td constitution and has been the greatest source of honour to the
women who once constituted the most neglected and subgugattion of the
society.Theprinciples of Hindu Social Organisation were formulated by males,
who debarred the women from enjoyiegual rights in the social life. With the
spread of womenbés education in I ndia
Indian women rose against the cruelties of the male. They opposed polygamy,
sought right to divorce, claimed equality in marital righid demanded
restriction on dowry. On account of these demands, several social legislations
were enacted to improve the condition of the Indian women. The Hindu
Marriage Act, 1955 classified Hindu Marriages, determined the age for
marriage, provided formonogamy and guardianship of the mother and
permitted the dissolution of marriage under specific circumstances. The Hindu
Succession Act of 1956 made provision for equal rights of the daughter in the
property of the father. The Hindu Adoption and Maiatece Act, 1956
allowed Hindu Women to adopt a son or a daughter and to claim maintenance
from the husband under certain circumstances. The position of the Hindu
widow has improveatonsiderably and she now enjoys a respectable position in
the household. Ahough the widow marriage has bdegalizedsince long, the
Hindu Marriage Act also provides for her right to remarry. A widow may now
adopt either a son or daughter under the Hindu Adoption and Guardianship Act,
1956.

In both villages and cities thelas been a remarkable increase in the number

of women going out of the four walls of the household and becoming workers.
In the employment market, they are givirmgigh competition to men folk. In
some fields, then number of women dayees is steadily mreasing. For
example, women working as teachers, doctors, nurses, advocates, bank
employees, clerks, typists, telephone operators, receptionists and so on, are to
be found in almost all cities. Since 1991, though in a smaller number, women
are getting reruited into armed force air force and naval force also.

Employments have given women economic independence and the feeling of
importance. They now feel that they can stand on their own legs and look after

and
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the entire family by themselves. This haso$ted their selpride and self
confidence. In order to give protection to the economic interests and rights of
the women folk the government has undertaken various -sgoieomic
legislations which cover areas such as right to property or inheritaqual
wages, working conditions, maternity benefits and job security.

In spite of all, women are still regarded as belonging to the weaker section.

Irrespective of class to which a woman belongs, house work is her

responsibility. The sexual division efork in the family is very sharp and

pronounced. The perpetuation of the resultant ddonidenmakes the life of

a working woman full of strains and tension. In short, the way in which

economy has been developing, though the door, of outside employonent

women have been opened but working womenos
not fully rewarding. In theunorganizedsector, exploitation of women

continues, for they are illiterate, ignorant ambrganized

It can also be said that majority of our wemare happy with their family life

and do not cherish any ambition relating to the political and public life. Those

earning women members also do not have the full freedom to spend their

money in accordance with their own will and wish. Most of the wode not

prefer to take decisions on important matters but leave themtt hei r men f ol ko6's
discretion. Thus our women are not completely free from the hold of the

customs Another indicator of the low social position of girls in the society is

the phenomeno of adverse sex ratio. Recent prevalence of the test of

amniocentesis, culminating in the abortion of a female foetiggicide is the

extreme instance of the devaluation of girls in society. It appears that the

societal approach towards women, thedterand status has not radically

changed. Hence, bringing about more and more legislations to ensure better

opportunities to grant more rights aodncessionss of no benefit unless there

i s a basic change in the peopbedsl atintude t
society.

1.7. Impact of Mass Media on the status of Women:

Media is a powerful form of communication. It provides information, guidance
and awareness to the masses. Mass media like TV, radio and films, apart from
family and school, have an portant role to play, and act as an effective means
of social change. These forms can assist in changing the attitudes and
reinforcing the ideas of individuals, which in turn helps in raising the standards
of living in the society. The pattern of valuesansociety is reflected in the
subject matter of communication. These values tell us how women are treated
in a particular society and the prevailing attitudes of that society towards
women.
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Women account for almost half of the total population ig eountry. Any
developmental plan, whether related to education, family planning or nutrition,
depends upon on the level of participation of women. The National Council for
Women's Education emphasizes upon the potential significance of girls'
education. Mass media has been intensively used to inform and create
awareness about the family planning programmes.

Studies reveal that the impact of mass media, and women's exposure to the
media, is not satisfactory. This kind of exposure was more negativgetiilitn

of the twentyfirst century. Mass media is not contributing its best to prepare
women to play their new roles in society.

According to Dr. Anita Arya, the role and influence of mass media on the status
of women can be considered from the follogvemgles:

1 A content analysis of the media and their treatment of women

1 The influence of the media on their audience

1 The influence of the media on women themselves

Let us now discuss the roles played by different forms of media in influencing
the stats of women.

“There is no tool for development
more effective than the
empowerment of women.”

--Kofi Annan

Sourcewww.undp.org

1.7.1. Role of thePress:

The press in India is obviously highlighting and publishing matters relating to
women. It is by and large trying to enhance the status of women. Many of the
newspapers, almost all Indian language dailies, are coming up with a separate
section or page for women. The articles in these sections cover some
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noteworthy achievements by women in different fields and sometimes in the
fields which earlier only men were encouraged to take up. Some sections also
feature reatime stories of women who havect&d challenges and achieved
success in their lives. They also cover the other routine cooking recipes, beauty
tips, knitting designs, etc.

Dr. Anita Arya states that a citizen should be able to appeal against misuse of
his or her name by the press. Fwstance, in reporting about rape, abduction or
other such incidents, the press should not mention the name of the girl or of her
relatives. The press is supposed to exercise restraint and not publicize news
which may affect a woman's reputation.

There hae been many protests against the use of the female figures in
advertising. The previous trend was that the advertisers are making use of
female figures even if the product is not related to women. This overemphasis
resulted in number of complaints to tf¥ess Council of India about the
exploitation of sex in advertisements. Though to an extent this trend continues
even today, there has been a definite change in the image of women in
advertising.

Among the powers and functions of the Press Council,dt@fing two have
bearing on the status of women:

(i) To build a code of conduct for newspapers, news agencies and journalists
in accordance with high professional standards.

(i) To ensure the maintenance of high standards of public taste and foster a
sense of bt the rights and responsibilities of citizenship.

Though the Press Council dealt with a number of cases about the undue
exposure of female figures, the debate on the use of female figure in
advertisement continues. While the Board of Advertisers is S@ppdo
maintain high standards, it is the responsibility of the general public and,
particularly, women's organizations to complain or protest against such
obscenity. The Press Council has already given a ruling on this subject, but
unless there is a momdrict and vigilant watch on advertisements, hoardings
and postersand the voice of comon man to restrict such nudity, the Council
will be helpless in resolving such issues.

1.7.2. Role of Radio:

Radio is a powerful medium of information and educationtasmpact and
reach is considerable. In a vast country like India, the impladio is more

than the coverge of press. This is because in the rural areas most of the rural
people are illiterates and cannot read newspapers. For such people, rdmio can
an effective medium through which much of the information can be
transmitted.
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Special programmes in all regional languages meant for women are
broadcasted regularly from the All India Radio. These programmes aim to
inform, educate and entertain theal women folk in rural areas. The timings

are also set specifically in accordance to the convenience of women to listen to
these programmes. The topics covered under these programmes are specifically
related to nutrition, maternity, child health, fayilplanning practices,
discussions and talks related to women's interests, interviews with women
achievers in public and private fields, etc.

According to Dr.Anita Arya, the Family Planning Units of AIR plan and
produce family planning programmes for alrareas, industrial workers,
women and youth, projecting a brebdsed social movement closely linked
with maternity, child health and nutrition. While the Government of India has
laid stress on family planning instruction, national integration, nutrigiod

new agricultural practices, however, how much has been achieved in a positive
way to emphasize the new role of women in predagtsociety remains unsure

by the radio is unclear.

1.7.3. Role of Television:

Today, many television channels are cornung with special programmes
related to women. There are a number of programmes and serials which focus
on the everyday lives of women folk. Some programmes include discussion
aboutsocial problems nterviewswith personalities whodve achieved success

in their lives, new cooking recipes, beauty tips, latest fashions in clothing and
jewellery, and so on.

Television plays a major role in ethting rural womenProgrammes related to
agriculture, cattle rearing and family planning are helpful in gettingriméd

and educated in these fields. Due to such exposure, women in the rural areas
are able to gain knowledge and find new ways for improving their standard of
living. Through talk shows, which are meant especially for women, the
opportunity to come up wittheir views and opinions are given to rural women.

1.7.4. Role of Literature:

Literature plays an important role in influencing the status of women. Writers
like Rabindranath Tagore, Sarat Chandra and Prem Chand dealt with writings
which reflected the atus and problems faced by women in those days where
women's freedom was limited and inequality persisted. But there has been
deterioration in the standard of writings. Some of the books written have
adverse effect on youth, leading to deviant behaviouite¥g who concentrate
more on economic and social problems do not gain much popularity, and their
books are not among the best sellers.
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However, there are many women writers who have criticized literature that
degraded the status of women. They aymgy to come up with writings which
reflect the position of women in the society and are also making efforts to
enhance the prestige of women. Feminist writers are trying to focus on the
problems faced by women, issues related to violence against women,
inequality, education, health, etc.

1.7.5. Role of Films

Films are another powerful media which can have positive as well as negative
influences on the individuals. Films have played a definite role in influencing
the status of women. The Indian film inthyshas exploited sex in order to
attract the public. This has degraded the image of Indian women. In most films
emphasis is laid on the physical attributes of the heroine. It is to be noted that
till recently, in most of the Indian films, women were giveesubordinate state

in relation to men. This has tended to perpetuate and encourage the feeling that
women are always inferior in status to men. A few films have endeavoured to
project the new role of women in preselaty society. However, they have not
attempted to educate women regarding their rights, duties or responsibilities
and have ignored reality. A few flmmakers have made films on contemporary
themes and problems, but they have not tried enough to change the
conventional images of women.

1.8. Women as influenced by the Mass Media:

Dr. Anita Arya has discussed some of the aspects as how women are influenced
by the mass media. These are discussed as follows:

1 The mass media is very much a part of the socializing process, and, in this
role, the mdia has been used to reinforce the traditional stereotypes of women.
More than that, the distorted image of a woman as a sexual being alone is being
emphasized.

1 The coverage of women as participants in economic activity as leaders and
as general participas in the developing process of our changing societies has
been inadequate. An impression is given that women have no role to play in the
economic life of the community. The impression thus conveyed is false, as
much as the total work force of the countgnsists of at least 20 per cent
females. This figure does not include the unpaid labour of housewives or of
rural women's dairy and farming activities in their own homes. The media, thus,
gives an erroneous impression of women as consumers and depémaestits
through advertisements, cartoons, etc.) rather than producers.

1 The media is attuned to a male audience and caters to this audience.
Women's viewpoint on general issues is normally not sufficiently represented.
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Thus, women tend to see thingsstly from a male point of view, and are
conditioned to accept the male worldview rather than to evolve one of their
own.

According to Dr. Pushpa Sinha, among several studies of the commercial films,
advertisements, and magazines made all over thedwbrlvas unanimously
alleged that media, especially films and advertising, need to change the
following:

1 Stereotyping of sex.

Use of children to reinforce the stereotyping of sex roles.

Creating false ideas of marriage.

Inferring that marriage and merhood are ultimate goals.

Women portrayed as ambushers pondsuerof men, the victims, although

men must always be seen to be in control of the situations.

1 Too many products aimed at bolstering women's confidence, implying that
they are inferior andeed improvement and lack of security these products
offer.

1 Advertisements which imply that women need men's superior knowledge
and guidance to do simple tasks.

)l
)l
)l
1

1.9. Indecent Representation of Womer{Prohibition) Act, 1987

An important act has been gasl in India to improve the status of women in

the media. This act may be relevant to cases of sexual harassment under the

following provisions:

1 Where an individual harasses another with books, photographs, paintings,
films, pamphlets and packages, comitag an 'indecent representation of
women, they are liable for a minimum sentence of two years.

1 Section 7 provides that companies are liable where there has been 'indecent
representation of women' (such as the display of pornography) on the
premises of ta company.

The National Commission for Women and the Department of Women and
Child Development have recommended certain amendments in the Indecent
Representation of Women (Prohibition) Act, 1987. These are as follows:

1 To amend the title of the Act frommdlecent Representation of Women
(Prohibition) Act to "The Derogatory and Indecent Representation of
Women (Prohibition) Act' including its consequential amendments.

1 To amend Section 2(#&)is concerns amendment of the term
6adverti s e me nricldde ¢lectrosicpapdooihdr media.l | y

1 Toinsert Section 2(g) to enlarge the definition of the word 'publish’ to
cover the Web services.

1 To insert Section 4A empowering authorized officers and notified
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voluntary organizations to make complaints.
1 To amendSection 6 to enhance punishment for offences under the Act

1.10. Womendés invol vement i n Mass Medi a:

For a long time, women's participation in the different forms of media has been
to a large extent peripheral in nature. Today, women media practitinmeeos

the rise in most parts of the world, both in mainstream and in alternative media.
In community media, women play important roles, both in conducting and
planning the programming and in its decisimaking processes. Womeim
electronic media are wking as newsreaders, anchors, producers, directors, etc.

Women today are stepping into areas of media that have long been only 'male
domains. Many women are becoming investigative journalists and entering into
maledominated areas. Women investigativarjalists are being hired by all
major newspapers and TV channels (CNN, BBC, NDTV, etc.). In India, Barkha
Dutt has successfully crossed the gender barriers of investigative journalism.
Her courage of the Kargil incident has won her accolades. In regaahten’s
participation in print media, access of women to the journalism profession has
definitely increased over the last few years. Women are now occupying
positions as staff reporters, writers, editors, etc.

S he was the one who reported from the trenches

al Kargil, and remains one of best Incisive falk show
hosts in the country, Just 32, she has specialised In
Kashmir and Indo Pak relations and hosted the award
winning show Reality Bites for over two years.
Currently & senior reparter with NDTV, this is one
personality Indian news channel viewers are going to
see more of in the coming years.

Would love to do - Panorama on BBC

Strongly belisve In - Be willing to be unpopular, It
makes your feporting more honest

Best working hours - Through the night!!

Though women are being successful in occupying high positions in electronic
and print media, there are certain factors which discourage women in entering
into these media form For example, if we take the print media, women form a
relatively less proportion of the total number of journalists in the country in
comparison to men. As the concentration of the print medium is mostly the
urban areas, women journalists are also iotstt to hese areas. According to

Ms. K.Manjari (National Council Member, Indian Journalists Union), an
encouraging development in the younger crop of women journalists is that they
have refused to confine themselves to reporting trivial or the traditiopias

or doing the standard interviews and sob stuff features. Women journalists
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seem to be out to prove themselves every bit as resourceful and enterprising in
their job as their male colleagues.

In discussing about ¢éhbiases in recruitment, MK.Manjari says that the most
common reasons given by managements for not taking women is that the latter
cannot do night duty (if subeditors) and cannot do late hour reporting (if single)
with the result that the 'investment' of the management in theanlass; if
already married but without children, they will inevitably need to be given
maternity leave, or if having children, they will not give their job the attention
required.

These kinds of problems are not only faced by the woimehe print media
but also inall forms of media. There prevails lot of gender inequality in the
fields of electronic and print media in regard to recruitment, promotions, etc.

The Beijing World Conference on Women identified media, including
information and communicatiotechnologies, as one of the critical areas of
concern for gender equality and the empowerment of women.

Comprehensive policy frameworks and regulatory mechanisms need to be put
in place in order to make the media a useful tool to promote and contabute
greater gender justice, respect for women's human rights, sustainable
development and a culture of peace. Some of its recommendations to achieve
these objectives were as follows:

1 Governments need to formulate stards, based on equality between
women and men that should be reflected in all communication productions,
including programming and media portrayal.

1 Monitoring and evaluation mechanisms should be put in place in order to
halt sexism and gendéased stereotypes in mass media, including
strergthened policies against sexist images in publicity.

1 Governments and relevant bodies should implement programmes that will
increase women's access to media, including assigning resources to
promote gender equality through the use of both mainstream and
alternative media.

1 Governments should put in place policies and financial support, including
within international cooperation programmes, with regard to supporting the
strengthening of women's communication and media initiatives.

1 Gender balance needs todstablished at all decisianaking levels within
the media industry. This could be achieved through measures such as
affirmative action and quota systems.

Recommendations:

According to Ashine Roy and Dr. Anita Arya, in order to change the attitudes
towards women and girls, the social consciousness of the country must be
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raised, and the participation and access of women to expression and decision
making in and through the media must be increased. The governments should
take the following actions:

1 Seting up of an expert group on women's issues on radio, television and
other government media, including print media. This group will work
towards operationalizing communication policy for women, particularly
on drawing up a framework on roles/images @ctgd of women. They
should examine media strategies for combating revivalism and
obscurantism that denies women constitutional equality. The group may
also consider the possibility of a national voluntary code to govern the
projection of women in adverasents.

1 Support women's education, training and employment to promote and
ensure women's equal access to all areas and levels of the media. Promote
women's full and equal participation in the media, including management,
programming, education, trainingdanesearch.

1 The communication policy for women and girls needs constant monitoring
and reappraisal, as the question of communication and image portrayal of
women and girls is a sensitive and complex one. For this purpose, a 'media
advisory committee' corsting of eminent social workers, writers, social
scientists and media practitioners may be constituted.

1 Media personnel, including originators of information in all media forms
including All India Radio, Doordarshan, print media, etc., must be
sensitizedto women's issues, particularly to the projection of positive
images of women. More sensitized women need to be inducted for
producing information programmes, films, etc., in the national media.
Positive models of women as cultivators, producers, managters must
be forcefully projected.

1 Support research into all aspects of women and the media so as to define
areas needing attention and action, and review existing media policies with
a view to integrating a gender perspective.

1 Aim at gender balance ithe appointment of women and men to all
advisory, management, regulatory or monitoring bodies, including those
connected to the private and state or public media.

1 A scrutiny of all existing Censor Board rules regarding indecent
representation of women ithe media must be made and redefined.
Particular attention must be paid to the distinction between 'pornography'
and 'obscenity. Women could comprise at least half the membership of all
Censor Boards and media monitoring cells. All persons selected for
membership should have awareness of the issue involved.

1 Encourage and recognize women's media networks, including electronic
networks and other new technologies of communication, as a means for the
dissemination of information and the exchange of viewduding at the
international level, and support women's groups active in all media work
and systems of communication to that end.
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Initiatives for quality control must be taken in respect of commercial and
popular films and serials.

Guidelines should é developed for their evaluation. A short discussion
shouldproceed There should be a ban on screening of films which endorse
traditional stereotypes. Advertisements which either degrading women or
endorse the stereotypes should be banned.

Encourage tohe extent consistent with freedom of expression, these
bodies to increase the number of programmes for and by women to see to it
that women's needs and concerns are properly addressed.

Textbooks in use in the formal and Afammal education system and a
other levels of education and training should be carefully assessed for
removing negative images and references to women.

Research and analysis should be undertaken to assess the ways in which
the various communication channels reach and affect womergias.
Reasons for the very low exposure of women to mass media must be
identified.

Reaction of the target group must be much more extensively researched
and analysed. Feedback should not only be about communication
programmes and activities, feedbaunknitoring studies should accompany

the transmission of communication programmes in all media channels.
Theatre writers and directors should be encouraged to evolve new trends
and develop new plays, deriving ideas from the rich theatre heritage of the
county. The staging of these should be linked to epeded audience
discussion.

According Ashine Roy, to promote a balanced andstereotyped portrayal of
women in the media, the governments should take the following actions:

T

Promote research and implemation of a strategy of information,
education and communication aimed at promoting a balanced portrayal of
women and girls and their multiple roles.

Encourage the media and advertising agencies to develop specific
programmes to raise awareness of tla¢gfgrm for action.

Encourage gendesensitive training for media professionals, including
media owners and managers, to encourage the creation and use of non
stereotyped, balanced and diverse images of women in the media.
Encourage the media to refrdmom presenting women as inferior beings
and exploiting them as sexual objects and commodities rather than
presenting them as creative human beings, key actors and contributors to
beneficiaries of the process of development.

Promote the concept that thexsst stereotypes displayed in the media are
gender discriminatory, degrading in nature and offensive.

Take effective measures or institute such measures, including appropriate
legislation, against pornography and the projection of violence against
womenand children in the media.
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The nongovernmental and media associations' interference can also bring

about a change in the portrayal of women in the different forms of the media.

The national and international media systems should develop, consistent with
freedom of expression, regulatory mechanisms, including voluniaes,

which promote balanced and diverse portrayals of women by the media. Thus,

if the governments were able to follow at least some of these suggestions, the
status of women in the mas®dia would definitely change.

1.11. Where do Women stand in Rural India?

While analyzing thecurrent status of rural women, it may be asserted that they
are still found to overburden with heavy domestic workloads, having limited
role in household decisiemaking at household level with limited access and
control over household resources, suffem restrictedmobility and entitled to

low level of individual assets. Incidences of early marriages among girls are
still prevalent in some parts of rural Indibesides that domestic violence
against women in the form of dowry, wifdattering threat todivorce,
polygamy, unwillingness to provide livelihood support, family conflict etc., are
still considered to be &requently occurred phenomena as far as st#iare
concerned.

State of Women in Rural India: Some Reflections from Evidences

1 Females have a share of 48.1% in the urban population and of 48.6% in the
rural population.

1 Pace of increase in female literacy rate is perceptibly higher in rural areas;
it has increasefiom 46.13% in 2001 to 58.75 in 2011

1 The workforce participation rate of females in rural sector was 26.1 in
200910 (NSS 64 Round) while that for males was 54Ii.urbansector,
it was 13.8 for females and 54.3 for males.

1 National Famly Health Survesll (200506) data shows that in the rural
sector currently married women take 26% decisions regarding obtaining
health care for herself and 7.6% in case of purchasing major household
items. 10% decisions are taken by females in respeeisding their
family or relatives. For urban areas, these figures are 29.7%, 10.4% and
12.2% respectively.

1 The labour force participation rate of women across altgageps was
20.8% in rural sector and 12.8unban sectocompared with 54.8 and 55.6
for men in the rural and urban sectors respectively in-2009

1 In the rural sector, 55.7% females were -e@fiployed, 4.4% females had
regular wage/salaried employment and 39.9% females were casual labours
compared with 53.5%, 8.5% and 38.0% males in dhme categories
respectively.
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T In 201%12, the share of women swarojgaris in the total swarojgaris
assisted under the Swarnajayanti Gram Swarofggma (SGSY) stood at
69.4%.

1 The share of women in the person days employed through MGNREGA
stood at 48.3% i2011-12 (all districts with rural areas).

1 Out of 150.18 million households in the rural areas in 2R416.67
millions (11.19%9 are Female Headed Households whiléhim urban sector,
out of the total of 56.97 million households, 4.85lliom (10.9%) are
Female Headed (as per NSSO report).

1 Keeping with the past trend, the share of rural migrant females stood at a
high level of 47.7% compared with a meagre 5.4% of their male
counterparts in 2000@8. The share of urban female migrants was 45.6%
compared wh 25.9% for males during the same period.

1 The female Infant Mortality Rate (IMR) was 49 compared with the male
IMR of 46 and the overall IMRf 47 in 2010.

1 The Maternal Mortality Ratio has come down from 254 during ZD®4o
212 during 200-09.

1 57.4% wonen in rural areas and 50.9% women in urban areas suffered
from anaemia during 20036. Among the States, prevalence of anaemia
was the highest in Assam and Jharkhand, both at 69.5%, and it was the
lowest in Kerala at 32.8%.

1.12 Major Problems of Rural Women:

We will now move on to see the majmroblems thathe rural women face in

their day to day life. In rural areas, women are generally not perceived to have
any meaningful income generation capacity, and hence, they are relegated
mainly to household digs and cheap labour. Without the power to work and
earn a good income, their voices are silenced. For the rural women, the day
starts early in the morning with the responsibilities of fetching water, fodder,
fuel and cooking food. She takes care of thédodtn and members of the
family, their health, orientation and education and attends to various income
generation activities. She manages all the household matters, looks after the
family assets and livestock, handles the purchases and finance, works for
almost 1416 hours and is the last to sleep at night. Still, when you ask her
children/husband what their mothewife does? Most of them instantly reply
ANOTHI NGO . There is no recognition for thei
work is not evaluated in ters of money. She often falls sick, but does not
complain and this goes unnoticed by others in the family as they continue to
work as usual for the sake of the family. Women are ignored in matters, which
are of concern to them as well. As a result, todasmero are the worst sufferers

in the society due to drudgery, ill health, illiteracy, deprivation and humiliation.
Backwardness of women is a sign of poverty and women are the worst sufferers
during the period of scarcity and calamity. Now, we will anatygeproblems

of rural women in detail:
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1.121. Lack of Education:

The government might have many plans and facilities towards educating the

girl child but despite all we have not been able to uplift the standard of the rural

women as expected. Ediion plays an important role in increasing the

awareness e v e | on womenods rights. When both boy
school and grow up with mutual respect and understanding, women are likely

to find more rightful place in the family and society. But ¢femeral perception

of the rural people is that boys are superior to girls and with this perception and

attitude girls are given less attention in comparison to boys.

As perthe latesCensuof India, female literacy rate in rural areas is 58.75% in
conmparison to 79.92% in urban area. If we bifurcate the educational level of
rural female then as per NSS0ne 2010, 46.7% are completeljterate upto
primary level, 11.1% upto middle level and only 10.3% are educated upto
secondary level. This shows th@serable status of the women education in
rural areas.

1.122. Access toHealth Facilities:

Most women in the rural areas face severe health problems because of hand to
mouth existence and a large family to feed which results in women sacrificing
their meals which led them to get anaemic and this manifests into major health
issues. Government might be having so many plans to improve the health status
in the country especially in rural areas for which NRHM was started in 2005
with an objective of immvement in public health delivery system in the rural
areas. Data may be showing some improvement in the various areas like Infant
Mortality Rate, Crude Birth Rate, etc but lot more need to be done especially in
rural areas to make sure that the fac#itimeant for the rural people are
reaching to them effectively and timely. Janani Shishu Surakasha Yojana is
also important initiative in this direction.

1.12.3 Perceptionof having Lack of IncomeGeneration
Capacity:

In rural areas, theontribution of women in household work is not recognised
as part of any economic contribution to the family income. Women are
generally not perceived to have any meaningful income generation capacity and
hence are neglected mainly to household dutieshedp labour and as a result
without power to work and earn good incotheir voices are also silenced.
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1.12.4. Control by Men:

In rural areas everything is being controlled by men only and women are
ignored to participate and give their opinionthe family matters even if it is
related to them. So in a society, where menrobihe destiny of women, how

is it possible to empower womerkEven in matters of sex and child bearing
rural women do not have the permissioroppose thavishes of theimen and

if they are encouraged to do so it will create mistrust rather helping the rural
communities. Women can gain power only when men start respecting the
feelings of women and accept their contribution what they are devoting to the
family matters.

1.12.5. Gender Equality:

Even many countries have made progress in developing the capabilities of

women but still the inequalities continue to exist between women and men

specifically in the rural areas. The low status of the women in the society is th

outcome of our patriarchal system which is in force by traditions. This

womends oppression have to be sensitized to

1.12.6. Unequal Access to Economic Opportunities:

Women are more likely than men to work as unpaidilfatabourers or in the
informal sector. Women farmers tend to farm smaller plots and less profitable
crops than men. Women entrepreneurs operate in smaller firms and less
profitable sectors. As a result, women everywhere tend to earn less than men. If
we see the status of employment of rural women then54.2% are self employed,
40.3% are casual labourer and only 5.5% are regular employer in different
sectors.

1.12.7. LessVoice in Households and in Societal Decision
Making:

In most of the coumies, especially poor rural women have less say over

decisions and less control over resources in their households. And they even

participate very less in formal politics than men and are uregeesented in its

upper echelons. As per the World Developm&eport 2012, 1/% married

women in India are not involved in spending decisions, even about their own

i ncomes. Womends ability to own, control, an
from that of mensometimes legally, often in practice.
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1.13. Suggested Ways and Approaches to Improvihe Status
of Rural Women:

1.131. Educational Dimension:

Education is the key which opens the doors not only to men but women too,

develop humanity and promotes national development. And the requirement of

such initiative is more at rural level where women are lacking behind in

education field and education can be an eff
position to acquire knowledge to perform better. It is suggested that there

should be some centre in eaghage which can provide literacy training to not

only young women but senior citizens too.

1.132. Economic Dimension:

Educationally empowered rural women can contribute more not only to her
own economiaevelopment but in the overall developmehth® country. We

know that rural women contribute not only in household work but equally in
agricultural activities and if they are given ownership and control over
productive assets it will create a sense of belonging and owing along with
decision makingabilities which will further enhance their self esteem and
confidence. The rural women need to be extended access to land, financial
decision making, household budgeting, bank accounts, etc.

1.13.3. Social Dimension:

Rural women are deprived inlahe areas whether it is health, nutrition,
sanitation, education.etc. Addressing all these gender gaps in human capital
endowments requires fixing the institutions that can deliver public services in
timely manner to expectant mothers and improving thelability of clean

water and sanitation to households will go a long way to closing these social
gaps. Other areas where rural women suffer most are female mortality and
skewed sex ratios at birth which need to be addressed at the earliest. There is no
doubt that in present time rural women have become more aware about these
sensitive issues.
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| Woman is the most beautiful creation of God.,

Mother  Daughter Sister Friend
* Divinity Innocence *Care * Warmth

Save the Girl Child

Save the Nation

1.13.4. Capacity Building:

Capacity building and status of women are two important attributes
complementary to each other. There should be separate agency to provide skills
and capacity building in various areas particularly tolrm@men. SHG is the

core areas where rural women can have their own business through micro
financing to get economic liberty. In this direction government has taken many
initiatives like STEP (Support to Training and Employment Programme) to
encourage rutavomen so that their productivity can be increased and they can
keep themselves abreast of the various changes occurring in the competitive
environment. Training in such programmes can enhance their knowledge, skill
and abilities firstly on need basis attén can be provided on essential needs.

In addition to all the above points some mareas may be taken care of like,
reducing gender gaps in human capital development, limiting the reproduction
of gender inequality across generations, disparitiesdstwomen and men in
earning and productivity to be narrowed down, gender differences in household
and societal voice to be reduced, and many more.
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ied to get know about baby in
stomach of women which is after being
killed called Foeticide or Infanticide.

N

N 3
V'* ~
R %

Our constitution
Indira 1 (0]
Ras Kosh., Mahila Samridhi Yojana. Self help groups at
and many more.
a n’s Commission and State Women’s Commissions
National Policy for the Empowerment of women (2001)

To conclude, unbearable bureaucracy, terrible inefficiency, and corruption at all
levels of the government have wasted much of the money allocated to rural
development. Furthermore, the local officials who manage ptedhat target
women do not themselves believe in the potential of women. Yet the process
continues, without an alternative. International agencies continue to pour
money into these programmes, only to benefit the middlemen. Clearly, a new
approach is ragired to have an impact on the lives of women in rural India,
and to ultimately heljn stabilizingpopulation growth.

Check Your Progress |
Note: a) Use the space provided for your answers.

b) Check your answers with the possible answers providie &nd
of this unit.

1) What are theauses ozender Discrimination in Indta

ANS.
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2) Have you ever found gender discrimination in the famalynit of

social institution?

Ans.

3) What are the major problems of rural women idid&?

ANS.
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1.14. Let Us Sum Up:

In this unit we have discussed the meaning of gender and sex. We have
analyzed the socieconomic status of women and the factors responsible for
gender discrimination irindia. While the impact of various evelopmental
policies, plans and programmes implemented over the last few decades have
brought forth a perceptible improvement in the semionomic status of
women, problems like literacy, ignorance, discrimination and violence continue
to persist even ttay. Gender disparity manifests itself in various forms, the
most obvious being the trend of continuously declining female ratio in the
population in the last few decades. Discrimination against girl children,
adolescent girls and women persists in pafrthe countryHence, while

making an assessment under the purview of gender studies, it was found that
the impact of Mass Media on the status of Women has made significant
changes in the socioeconomic life of women but, rural women are yet to join

in the mainstream of 70 years of independent India by surpassing all the
problems sustained by tipatriarchalkociety of India.

1.15. Key Words:

1 Gender: Genderrefers to the way members of the sex groups are
perceived, evaluated and expected to behaw the socially defined
roles expected of males and females.

1 Sex: Sexidentifies the biological differences between men and women
and is genetically determined.

1 Gender RoleGender Roles the process by which roles are assigned to
boys and girls and later men and women, on the basis of social
expectations.

1 Gender inequality:Gender inequalityefers to the unequal treatment
made to individuals on the basis of their gender.

1 Gender discrimination: Gender discrimination means to give
differential treament to individuals on the grounds of their gender. In
many societies, this involves systematic and structural discrimination
against women in the distribution of income, access to resources and
participation in decision making.
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1.16. References:

A

Bhasin, Kamla(200&)nderstanding Gendgdew Delhi WomenUnlimited
Gopalan, Saral2002 TowardsEquality- the Unfinished Agend&tatus of
Women in IndiaNational Commission for Women: New Delhi

Sen, Sujat§2012 Gender StudiesNewDelhi

Desai, Neerg1977)Women in Modern Indj@Bombay

1.17. CHECK YOUR PROGRESSI POSSIBLE ANSWERS:

Check Your Progress |

1)

2)

3)
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llliteracy

Lack of EmploymentFacilities
SocialCustomsBeliefsandPractices
SocialAttitude

Lack of Awarenes®f Women

Yes.

In mary ways family socialization upholds gender discrimination. It is the

first source of discrimination. It is in the family that daughters and sons are
socialized for playing different roles in society. This role allocation is not

based on ability but on se$uch a pattern of preparing daughters and sons

for playing different roles is known @gnderbased socializatiorsince an

i ndividual 6s first contacts are with
inequality are sown in the family and are transfercedther institutions in

society.

Lack of Education

Access to Health Facilities

Perception of having Lack of Income Generation Capacity
Control by Men

Gender Equality

Unequal Access to Economic Opportunities

Less Voice in Households and in Societal Besi Making



Uniti 2

Women and Natural Resource Management, Women in Agriculture

Learning Objectives
After completion of this unit, you should be able to:

91 Define the role of women in management of natural resources
1 Understand the contribution of ween in agriculture
1 Explain theconstraints faced by women in farming

Structure:

2.1. Introduction
22. Womendés role in environment al conservat

2.2.1. The Contrast

2.2.2. Environmental Educator
2.2.3. The Gap

2.2.4. The Impact

2.3.  Women in Agriculture

2.3.1. Contribution of Women in Indian Agritture
2.3.2. Constraints faced by Women in Farming

2.3.3. Recognizing contribution of Women in Farming
24. LetUs Sum Up

2.5. Key Words

2.6. References

2.7. Check Your ProgressPossible Answers

2.1. Introduction:

In the transitional phasdrom traditional society to modern orietita,
developmental processes in India have neglected both women and the
environment. Inspit®f the rich ndian heritage which worshipped both women
and the environment, both were sidelined until recently.

Women manage natural resources daily in thégsras faners and household
providers.The close association between woman and natural resources is then
valid primarily in rural context, where because of seonomic roles through
generations women are required to provide food, water, fuel, fodddr, a
income from the surrounding resources base for survival. Fulfillment of these
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goals has given them a special understanding of natural resources and led them
to adopt a more sensitivattitude towards environment. Theomen
environment interlink hagroceeded through a specifierarchy:

Performance of specific tasks over several years.

Knowledge base and skills for natural resource management.

Better managers of natural resources.

Sensitive attitude towards environment.

High ecological consciousnes

= =4 =4 -8 9

Natur al resources must be used in a way t
conserving them for future generations. Any government andyaeernment
efforts to conserve must appreciate and recognize the central role of women as
they have diverse indigeus knowledge in the use and exploitation of natural
resources whether it is to provide food, shelter, traditional medicines or for
other purposes.

2.2. Womends role in enviironment al con s

Women, the people with the least formal power, alsth the poorest and the
most illiterate in virtually every country have, however, acted as catalysts and
initiations of environmental activismBut they always get a raw deal in
envirommental management programmdseir knowledge and expertise is
compleely ignored by the decision makers concerned. In environmental
agencies, women have little representation and they are rarely informed about
training opportunities and environmental projects.

2.2.1. The Contrast:

The status of women makes it diffit for them to get organized but there is
growing evidence thatvomen are responding eagerly to social and ecological
issues like tree planting and prohibition etc.

Forexample:i n Kenya, an anatomist, Wangar.i Maat h
Bel t 6 Mwmu¥menake up plantation of trees to arrest the march of

desert. She involved school children and nearly 50,000 $nsathle farmers,

mostly women in planting 10 million trees, 80 percent of these have reached

maturity.In the 17 century, more thar300 Indians led by a woman named

Amrita Devi lost their lives while trying to save their sacred trees by clinging to

t hem. Today also womends initiative and p
Appiko movements in the Himalayas and northern Karnataka resglgctin
Il ndia prove womendés interest in restoring th
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Women once mobilized, play a more significant role in afforestation efforts
than men who prefer to be concerned with monetary benefits rather than
environmental reconstruction.

2.2.2 Environmental Educator:

In recent years, several steps are afoot to create awarboeseavironmental
degradation, environmental conservation and upgradation througbpegy
environmental education. Bugnvironmental education must specify the
relaionship between environment and gender. In her roles as agriculturist,
home economist, teacher, energy conservationist and amaalhd resourceful
person, a woman can become the first environmental educator for her children
and others. Moreover, engimtmental education should be expanded in rural
and remote areas with a specific gender focus.

2.2.3. The Gap:

Efforts have been made in recent years by the government to promote new
technologies like bioga plants, firewood plantations and fuebnserving
smokeless chulhas, latrines and hand pumps. These can reduce the rigours of
rural living, improve health and meet fundamental household needs. eBet th

has not been much headwag major reason for this failure is that
dissemination programmes seldomvaolve women in the development of
technologies and their applications in the field.

Gender inequality is most evident in access to land. Custom prohibits women
from owning land in many countries. Landless women often depend on
common property resourcésr fuel wood, fodder and food. And overuse of
those resources poses a serious threat to rural livelihoods and food security.

2.2.4. The Impact:

Special incentives have to be offered especially to rural poor women for
training in these new technologiéike repairing handi pumps, operating
biogas plants, installing and opéing smokeless chulhas, efthousands of

hand pumps have been installed in villages anmhajority isusually out of

order at any point of time. Thedforts made by the National Wt Mission are

very encouraigg and have to be extendednder this, training is given to
women by the government department concerned to enable them to play an
active role in using and repairing hand pumps for the supply of drinking water.
They are als@ctively associated with selection of sites for hamaimps and

other water resources.
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There is a need to involve women as equal partners in tackling envir@ment
issues recognizing their knowledge, experience and #ignificant role.

Hence, they can play in environmental conservation and management.The
potential of science and technology should be utilized to solve enviroriment

rel ated probl ems -addside ansl eutsideothehamé.s wor k

Gender issues have to be focused on polielkesad to habitat and housing bot

in rural and urban areas. Thyvernment, noigovernmental organizations,
environmental conservation agencies and common man should recognize and
mobilize women as active participants to protect and enrich the natural
repurces that sustain us.

Food and Agriculture Organization of the United Nations (FAO) Gasgets:

To maintain gender equity in its programmes for sustainable management of

natural resources, FAO has #self the following targets tilP013 =

1 Land issuesand gender:

Develop training modules on gender and land rights, and use gender analysis as

an integral part of land use planning.

1 State of world of land and water resources :

While reporting on the state of world lanahd water resources, address

differences i n womends and mends access, control
1 Water management projects :

Collect and disseminate seaksaggregated data on agriculture water

management and include gender analysis in water management projects.

1 Plant genetic resources :

In repoting on implementation of the international treaty on Plant Genetic
Resources, address womends access and share
1 Land cover and GIS :

Develop geographic information systems that integrate geetied

environmental and socieconomic data.

2.3 Womenin Agriculture :

Have you ever heard of a person designing buildings and not known as an

architect, or a persocatching fish and not known as a fisherman or a person

writing books and not called a writer? The story is different when it cames

the rural women in India. The women in rural India do the maximum

agricultural work, but still are not recognised as farmers. They are involved in

all aspects of agriculture, from crop selection to land preparation, to seed

selection, planting, weedingpest control, harvesting, crop storage, handling,

mar keti ng, and processing. But still WO men
silent partnersé in economic |ife right from
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According to Dr. M.S. Swaminathan, thanfous agricultural scientist, some
historians believe that it was woman who first domesticated crop plants and
thereby initiated the art and science of farming.

__Women: The Major Work Force in-Agrieuiture —

2.3.1.  Contribution of women to Indian Agriculture:

Women form the backbone of agriculture, in India. Agriculture, the single

largest poduction endeavour in India, contributing about 18% of GDP is

largely a female activity. Agriculture sector employs 4/5th of all economically

active women 1in the co+empoyed farmersddared 8 % o f I ndi
women. Women make 48.5% of the total pagion but constitute 70% of the

labour force in animal husbandry. These are important stakeholders in farming

activities in India constituting 90% of the total marginal workers in India.

Womends i mportance in agricul tfarmal product i
managers has been growing in the last two decades, as more men mowve to non

farm jobs leading to an increased feminization of agriculture. Studies reveal

that working hours of agricultural women a day last for 15 hours whereas her

male counterpart wks for 7 to 8 hours. Further, an estimated 20 percent of

rural households are de facto female headed, due to widowhood, desertion, or

male outmigration. These women are often managing land and livestock and

providing subsistence to their familwith little male assistanceHence,

agricultural productivity is increasingly dependent on the ability of women to

function effectively as farmers.
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Why land is important for women?

1 Land access can reduce a households risk of poverty, but for persistent
geder inequalities | and solely in mends ha
welfare.

91 Direct land transfers to women are likely to benefit not just women but
also children. Evidence both from India and from many other parts of the
world shows that women, espdtyan poor households, spend most of the
earnings they control on basic household needs, while men spend a
significant of theirs on personal consumption, such as alcohol, tobacco, etc.

1 Women with assets such as land have greater bargaining power, ahich ¢
lead to more gender, equal allocations of benefits even form male incomes.

1 Women without independent resources are highly vulnerable to poverty
and destitution in case of desertion, divorce or widowhood.

1 Tenure security and especially titles can empow&men to asset
themselves better with agencies that provide inputs and extension services.

1 Women are often better informed than men about traditional seed varieties
and the attributes of trees and grasses. If they had greater control over land
and farmimg. This knowledge could be put to better use.

2.3.2.  Constraints faced by Women in Farming

In villages, women are overburdened with the three fold responsibility of home,
agriculture and livestock management. Despite this, much of the contnile@itio
women in the food production system their role as food producers and
providers is yet to be given effective recognition. Not even 2% of the land is
owned by women. Most extension services are focused on cash crop rather than
food and subsistence cropshich are the primary concern of women farmers
and the key to food security. This is true for Indian agriculture also. High
literacy rates and poor living conditions among rural women, lack of leadership
and inadequate participation in the organisati@mal economic affairs of the
agricultural institutions like cooperatives, lack of agricultural technology aimed
at reducing the physical drudgery of farm women, inadequate access to credit
and agricultural inputs and other services, lack of female farransixin
workers, lack of marketing facilities and opportunities, less participation in
decisionmaking even within the household, lack of opportunities to improve
sociceconomic status of farm women , lack of skills and attitudes in leadership
and managemeiare some of the constraints suffered by farm women.

The improved technology package has been developed in the country for
agriculture and agrprocessing but these have selectively been adopted mainly
by male farmers and entrepreneurs. The female fénteepreneurs remained
passive spectator and continued to adopt traditional practices. The reasons may
vary from technological to marketing and social barriers. These issues may be
grouped into:
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(a) Technological barriers:

The equipment for agriculturgroduction processing and value addition are
developed keeping ergonomic design factors of male operators. For women
these are scaled down in size but their physiological responses under long
duration of work are hardly investigated. The physical strengorking
posture and environment under which female workers are employed varies
from region to region, which influees the adoption of technologyhe
research institutions have hardly appointed female researchers and technicians
for evaluation of wome specific technology.

(b) Training and Skill:

The training facilities available for women in selected traders, are largely
located in cities and rural women can hardly avail these opportunities.
Agriculture production related training facilities are no vehavailable to cater

to the rural women needs. The programme confine mainly to demonstration of
machinery and women hardly get chance to handle these machines. This does
not improve the skill of women but creates awareness and therefore modern
machinerydoes not generate interest among women worker.

(c) Passive attitude towards modernization:

In traditional agriculture women farmers were equally inedhin decision
making process. Inthe absence of knowledge take the decision for
modernization of agriculire and the female members are left behind as passive
spectators. They give their share of labour through traditional tools and
equipment.

(d) Credit facilities:

The modern agriculture including improved machinery requires higher capital

investment which is1 o t adequate from farmerdés savings
farmers are not conversant with Banking System and procedure for availing

loan and thus, are deprived of credit facilities for purchase of machinery and

other agricultural inputs.

(e) Marketing System:

Puchase of improved machinery or sale of agroduce requires knowledge of
industries dealing in machinery and organized marketing network system for
agroproduce. The women workers seldom handle such issues outside their
village boundaries, though thegeanvolved in trade in village or local bazaars.
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(f) Social barrier:

Women are equally competent to operate any mechanical device as seen an
urban areas. But the rural women workers in India have confined to using hand
tools and there are social resaions in handling machinery.

2.3.3. RecognizingContribution of Women in farming:

Over the years, there is a gradual realization of the key role of women in

agricultural development and their vital contribution in the field of agriculture,

food security, brticulture, processing, nutrition, sericulture, fisheries, and other

allied sectors. Women have traditionally been playing very important role in all

aspects of agriculture irrespective of the fact whether there ndeagnizedr

not. With regards tdarming, women contributing lot towards agricultural

production, their potential can be exploited further by ensuring that women

have equal opportunities with men to own land, have access to agricultural

services and tailoring such services to their segromote the adoption of

appropriate inputs and technology to reduce the drudgery faced by them,

improve the nutritional status of women and children, provide better

employment and income earning opportunities through the creation of self help

groups anabther income generating activities and reviewing and reorienting the

government policies to ensure that the problems that constraint the role of

women in food security are addressed. For the first time, farm women have

been recogni sede alsawnodhki sfan®Mavh itlha tKi san Sas
Pariyojnad( MKSP) by the <central government .
projects need to be designed to address the needs of farm women.

Thus,government policies should be framed to provide legal suppdriretill
confidence in womenProgrammes should be developed exclusively for
women, to build leadership skills for managing agricultural commuraged
development activitiesAccess of technology, inputs and credit has to be
ensured predominantly through womextemsion workers. They should be
trained in farm management skills and made capable of taking even complex
decisions.
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Check Your Progress |l
Note: a) Use the space provided for your answers.

b) Check your answers with the possible answepvided at th¢

end of this unit.

1) Howw o me roléssaranfluential in environmental conservation?

ANS.

2) What are the constraints faced by women in farming?

ANS.
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24. Let Us Sum Up:

The underlying causes gender inequality are related to social and economic
structure, which is based on informal and formal norms and practices. Women
and men have distinct roles within the farming system. Gender differences in
rural farming households vary widely acrossltues. Women tend to
concentrate their agricultural activities around the homestead, primarily
because of their domestic and reproductive roles: they play a critical role in
food production, posharvest activities, livestock care, and increasingly it cas

cropping.

Moreover,with regards to natural resources managentaete are evidences
justifying the response and involvement of women in major social and
ecological issuebke the Chipko and Appiko movements in the Himalayas and
northern Karnatakan India respectivelywhere 300 Indians led by a woman
named Amrita Devi lost their lives while trying to save theicred trees by
clinging to them restoring the ecosystem.

2.5. Key Words:

1 Natural Resource ManagementNatural resource managemeetersto
the management afatural resourcesuch
asland water, soil, plantsandanimals with a particular focus on how
management affects tlggality of life for both present and future generations
leading to sustainable development.

1 Chipko MovementIn the1970s, an organized resistance to the destruction
of forests spread throughout India and came to be known as the Chipko
movement. The name of the movement comes from the word 'embrace’, as the
villagers hugged the trees, and prevented the contractorsfdliong them.

Not many people know that over the last few centuries many communities in

|l ndia have helped save nature. The original
around 260 years back in the early part of th8 dehtuy. A large group of

them from 84 vilages led by a lady called Amrita Devi laid down their lives in

an effort to protect the trees from being felled on the orders of
the MaharajaKing) of Jodhpur. After this incident, theaharajagave a strong

royal decree preventing the cutting of treesll Bishnoi villages.

1 Appiko Movement The Appiko movementvas a revolutionary movement
based on environmental conservation in India. Thgpko movemen{Hug the
Trees Movement) inUttarakhandn the Himalayas inspired the villagers of
theUttara Kannadalistrict of KarnatakaState in southern India to launch a
similar movement to save their forests. In September,188%y Panduranga
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Hegde men, women and children 8falkani"hugged the trees" in Kalase
forest. (The local term for "hugging" Kannada is appiko.) Appiko movement
gave birth to a new awareness all over southern India.

2.6. References:
1. Bhasin, Kamla (1993Yhat is Patriarchy?New Delhi : Kali for Women
2. Bhasin, Kamla(2003) Understanding GenderNew Delhi : Women

Unlimited
3. Seth, Mira (200) Women and Development: iad Experience,Sage
Publication: New Delhi

2.7. CHECK YOUR PROGRESST POSSIBLE ANSWERS:

Check Your Progress |

1) The Contrast
Environmental Educator
The Impact
The Gap

2) Technological barriers
Training and Skill
Pasive attitude towards modernization
Credit facilities
Marketing System
Social barrier
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Uniti 3

Issues of Gender Equi in Rural Areas, Practical and Strategic
Needsof Women

Learning Objectives:

After completion of tis unit, you should be able to:

91 Describe gender discrimination
1 Discuss about issues of gender equity in rural areas
1 Distinguish between practical and strategic needs of women

Structure:
3.1. Introduction
3.2. Issues of Gender Equity in Rural Areas
3.21. Crop Production
3.2.2. Livestock Development
3.2.3. Fisheries Development
3.2.4. Forest Resources
3.2.5. Natural Resources
3.2.6. Employment and Livelihoods
3.2.7. Food Security and Nutrition
3.3. Practical Gender Needs and Stratggender Needs
3.3.1. Difference between Practical Gender Needs
and Strategic Gender Needs
3.4. LetUs Sum Up
3.5. Key Words
3.6. References
3.7. Check Your ProgressPossible Answers
3.1. Introduction:

Gender refers not to male and female, but to mascahdefemining that is,

to qualities or characteristics that society ascribes to each sex. Gender equity
means fairness and impartiality in the treatment of women and men, according
to their respective needs. The essence of equity is not identical treatmen
treatment may be equal or different, but should always be considered
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equivalent in terms of rights, benefits, obligations and opportunities. Equity is a
means for achieving gender equality.

3.2 Issuesof Gender Equity in Rural Areas:

Women havéeen neglected throughout the years in every field: social, cultural
or economic and when it comes to rural women, the negligence is in greater
qguantity. Following are some of the issues of gender equity found in rural
society:

3.21.  Crop Production:

Women make major contributions to crop prod:
production areexpanding: the outmigration of young men from rural areas in

some regions has |l ed to permanent changes i
tasks. Yet women have the leagscess to the means for increasing output and

yields, and for moving from subsistence farming to higredue, market

oriented production. The |l ack of womenos pa
production is often not a preference, but the result of ladnitecess to inputs

and mar ket s. Womends adoption of new crop p
strongly affected by who controls and ultimately owns the crop: men often

move into fiwomendso crop production when it

3.22. Livestock development:

Males and females of all ages participate in sisedle animal production. Men
usually own and manage large animals, such as cattle and buffalo, while
women are almost always responsible for poultry and small ruminants, such as
goats. In fat, their livestock is often one of the few sources of income over
which women have complete control.

Although all household members are involved in livestock production, gender

discrimination denies women access to resources, rights and services. Male

livestock keepers also have far better access to training and technology.
Extension programmes ar e usually oriented
extensionists lack the incentive and communication skills needed to work with

often Iilliterate women. The nege#i impact of gender discrimination on

productivity is more obvious in the livestock sector than in most other areas of

agriculture.

Low-cost investments in poultry and small animal produetshich is easily
managed and has a quick rate of growth amgrmecan provide women with
new income generating activities. Because poor rural women spend most of
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their income on buying food and other household things, that can do more to
i mprove family welfare than expanding menads

3.23. Fisheriesdevelopment:

Capturing fish in coastal and despa waters is almost always a male domain,

and carries with it high occupational healt
prominent role is in podtarvest, processing and marketing. But much of

womenoéstribution to fisheries is #fAinvisiblec
from the | ow value attached to womends wor

limited accesgo credit processing technology, storage facilities and training.
Without training and storage tewology, many women traders are unable to
keep fish fresh, and suffer considerable g@swest losses. Women from
fishing communities who become wage earners in the seafood export industry
are found to be paid less than men, and are away from their Hormesger
periods, making it more difficult for them to fulfill their domestic roles.

3.24. ForestsResources:

It is generally found thateesand or est s are more i mportant to
livelihoods than to those of men. These rural women iinesareas derive their

income from forests. For both men and women, access to forest resources is

becoming complex, as rights based in negotiable customary law give way,

increasingly, to government action to protect threatened forest habitats by
restrictinghuman encroachment.

Restrictions on access affect men and women in different ways. Forests can be

cruci al to farming womend6s survival strategi
more reliant on forest foods and income from fuel wood. During conflicts and

natural disasters, displaced rural people also become more reliant on forest

products and services. Given their responsibility for meeting household food

and fuel needs, depletion of forest resources increases burdens on women

especially.

3.25. Natural Resources

Women manageatural resources daily in their roles as farmers and household

providers. Despite their reliance on natural resources, women have less access

to and control over them than men. Usually it is men who put land, water,

plants andanimals to commercial use, which is often more valued than

womends domestic uses. Gender inequality 1is
Custom prohibits women from owning land in many countries. Frequently
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women have only use rights, mediated by merg #hose rights are highly

precarious. Landless rural women often depend on common property resources

for fuel wood fodder and food. Women farmers have limited access to

irrigation networks or, when they do, to irrigation management decisions:

membership f water usero6s association is often 1

Womends | imited water entitlements force the
practices that may lea soil erosion. Addressing the gender dimensions of

natural resources management walghpolicy makers formulate more effective

interventions for their conservation and sustainable use.

3.26. Employment and Livelihoods:

As agriculture shifts from subsistence to commercial production, the future of

smaltscale producers in developimgpuntries depends on their being able to

diversify into new income generating activities, including -fafin

empl oyment . Gender rol es reduce rur al WOo me
markets and confine them to lower paid and more precarious employment in

agriculture.

Women farmers face systematic discrimination in access to the resources and

services needetb improvetheir productivity, such as credit, secure land title

and education. When efdirm employment is available, women continue to

suffer gender dicrimination. In India, the average wage of female farm

workers is 30% lower than that of men. L.gaid tasks in agrprocessing are

generally Afeminized?o, whil e men are more |
training and earn higher wageRural wage emplment can help women

escape from poverty by increasing their income at@ngthening their

household bargaining power.

3.27. Food Security and Nutrition:

Women play a decisive role in food security
health. While ma grow mainly field crops, women are usually responsible for

growing and preparing most of the food consumed in the home and raising

small livestock, which provides protein. Rural women also carry out most home

food processing, which ensures a diverse, dighimizes losses and provides

marketable products. It is generally found that women are more likely to spend

their incomes on f-oedeandhchibbdsédows nédads a
chances of survival increase by 20% when the mother controls tisehad
budget. But gender inequalities in control

food production.
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Womends access to educati on ofingtritienl so a det ern
and child health. Further, the physiological needs of pregnant saatihg

women alsomake them more susceptible to malnutrition and micronutrient

deficiencies. Twice as many women suffer from malnutrition as men, and girls

are twice as likely to die from malnutrition as boys. Maternal health is crucial

for child surviva- an undernourished mother is more likely to deliver an infant

with low birth weight, significantly increasing its risk of dying.

Conclusion

The above issues give us an overall view of gender equityaharea Gender
equity is related to severadtors, including ownership and control over land;
access to diverse types of employment and income generating activities; access
to public goods (such as water, village commons and forests), infrastructure,
education and training, health care and finahservices and markets; and also
opportunities for participation in political life and in the design and
implementation of policies and programmes. In rural societies, and elsewhere
thusgender equity is an imperative issue. Keeping in view of thegessthe
strategy of empowering rural women requires a crosscutting and eotiunel
approach which will be capable enough to address the diversity of social
structures that govern rural womends | ives.

3.3. Practical Gender Needs and Strategic Gender Nds

Caroline Moser makes the conceptual distinction between practical gender
needs and strategic gender needs. Understanding of these two needs provide a
better comprehension to gender and development.

Practical Gender Needs are called PGNs. Thesthareeeds women identify

in their socially accepted roles in the society. PGNs do not challenge, although
they arise out of gender division of | abour
society. PGNs are a response to immediate perceived necessity,iegdentif
within a specific context. They are practical in nature and often the
inadequacies in living conditions such as health care, water provisions and
employment are included in PGNs. Thus, practical gender needs relate to
womenods tradit imnmesdonsilglites arel rare deoived fsom a
concrete life experiences. PGNs are related to immediate needs of living. These
needs can be fulfilled by providing inputs such as food, installation of wells,
making health care facilities. Although the situatioh vvomen may be
improved by meeting their practical gender needs, this alone is not sufficient to
change existing gender roles and social relationships between men and women.
Strategic Gender Needs are called SGNs. These are the needs women identify
becauseof their subordinate position in the society. They vary according to
particular contexts, related to gender based division of labour, distribution of
power and controlling authority. They include issues like legal rights, domestic
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violence, equal wagesnd womends contr ol of their bodi es
ensure women greater equality, emancipation and empowerment, because, they

challenge the subordination of women and existing roles. According to Moser,

understanding and identifying these two typesieéds can enable for better

policy.

Strategic Gender &kds address issues of equity and empowerment of
women. The focus is on systematic factors that discriminate women. Though it
is difficult to identify strategic gender needs in comparison to pedajender
needs, yet it is instrumental in moving towards equity and empowerment of
women. Social and political reforms can only respond to the strategic gender
needs of women.

3.3.1. Difference between Practical Gender Needs an&trategic
Gender Needs:

Fdlowing are the differentiation between Practical Gender NéB@N) and
StrategicGender Needs (SGN):

1 Practical GendeXeeds tendo be immediate and short term whereas,
Strategic Gender Needs tend to be long term.

1 Practical Gender Nee@se unigie to particular women whereas,
Strategic Gender Needs are common to almost all women.

1 Practical Gender Needs are related to daily needs, food housing, jncome
health children etc.whereas, Strategic Gender Needs are related to
disadvantaged position, sordination, lack of resources and education,
vulnerability to poverty and violence etc.

1 Practical Gender Needs che easily identifiable by women whereas,
Strategic Gender Needs aim at reducing the disadvantages of the women
by empowering anémancipatig them but, they are not easily identifiable
by them and require policy intervention.

1 Practical Gender Needs can be addressed by provision of specific inputs
such asfood, hand pumps, clinics etc. where&srategic Gender Needs
can be addressed by colmesness raising, increasing self confidence,
education, strengthening womends organi zat

1 Practical GenderNeeds canbe addressed by involving women as
beneficiares and perhaps as participants wher8asitegic Gender Nés
involve women as agents or enable women to become agents.
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1 Practical Gender Needscanimpve condition of womends | i v
Strategic Gender Needs can improve position of women in society.

1 Practical Gender Needs do not alter itiadal roles ad relationships
whereas,Strategic Gender Needs can empower women and transform
relationships.

Check Your Progress Il
Note: a) Use the space provided for your answers.

b) Check your answers with the possible answers provided :
end of this urt.

1) What are the major issues of gender equity found in
rural society?

ANS.

2) What are the difference between Practical Gender
Needs and Strategic Gender Needs?

Ans.
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34. LetUs Sum Up:

Gender equity means fairness and impartiality in the treatment of women and
men, according to their respective needs. The essence of equity is not identical
treatmenttreatment may be equal or different, but should always be considered
equivalent in terms of rights, benefits, obligations and opportunities. Equity is a
means for achieving gender equality.

While assessing the needs for gender and development, it was found that
Strategic Gender Needs addesssssues of equity and empowerment o
women. The focus is on systematic factors that discriminate women. Though it
is difficult to identify strategic gender needs in comparison to practical gender
needs, yet it is instrumental in moving towards equity and empowerment of
women. Social and piical reforms can only respond to the strategic gender
needs of women.

3.5. Key Words:

1 Gender Equity refers to fairness of treatment for women and men,
according to their respective needs.

1 Gender Mainstreamings the current international approach ttvancing
gender equality and equity in society. At the national level, it involves
incorporating a gender perspective into all policies, plans, programmes and
projects to ensure that these impact on women and men in an equitable
way.

1 Gender Needsre theshared and prioritized needs identified by women
that arise from their common experiences as a gender group. These needs
can be classified as strategic or practical needs.

1 Practical Gender Needs (PGN)s a response to immediate and perceived
necessityjdentified within a specific context. They are practical in nature
and often concern inadequacies in living conditions such as water
provision, health care and employment.

1 Strategic Gender Needs (SGNare the needs women identify because of
their subodinate position in society. They vary according to particular
contexts, related to gender divisions of labour, power, and control, and
may include issues such as legal rights, domestic violence, equal wages
and womends control over their bodies.
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3.6. Refaences:

1. Bhasin, Kamla(2003)nderstanding Gendddew Delhi WomenUnlimited

2. Gopalan, Saral@2002 TowardsEquality- the Unfinished Agend&tatus of
Women in IndiaNational Commission for Women: New Delhi

3. Sen, Sujat#2012 Gender StudieNewDelhi

3.7. CHECK YOUR PROGRESSi1 POSSIBLE ANSWERS

Check Your Progress Il

1) Crop Production
Livestock development
Fisheries development
Forests Resources
Natural Resources
Employment and Livelihoods
Food Security and Nutrition

2) Following differences are as folls:

i. Practical Gender Needs tetwdbe immediate and short term whereas,
Strategic Gender Needs tend to be long term.

ii.  Practical Gender Nee@dse unique to particular women whereas,
Strategic Gender Needs are common to almost all women.

iii. PracticalGender Needs are related to daily needs, food housing, income,
health, children etcwhereas, Strategic Gender Needs are related to
disadvantaged position, subordination, lack of resources and education,
vulnerability to poverty and violence etc.

iv. PractichGender Needs cdre easily identifiable by women whereas,
Strategic Gender Needs aim at reducing the disadvantages of the women
by empowering and emancipating them but, they are not easily identifiable
by them and require policy intervention.

v. PracticalGender Needs can be addressed by provision of specific inputs
such asfood, hand pumps, clinics etc. where&srategic Gender Needs
can be addressed by consciousness raising, increasing self confidence,
education, strengt heniticapmolilicatimmeté. s or gani zat
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Vi.

Vil .

viii .
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Practical Gender Needs can be addressed by involving women as
beneficiares and perhaps as participants wher8astegic Gender Needs
involve women as agents or enable women to become agents.

Practical Gender Needscanimpe condi ti on of womenos
Strategic Gender Needs can improve position of women in society.

Practical Gender Needs do not alter ittadal roles and relationships
whereas,Strategic Gender Needs can empower women and transform
relationships.



UnitT 4

Concept and Significance of Gender Sensitization

Learning Objectives:
After completion of this unit, you should be able to:

1 Describe abouthe significance oGender Sensitization
1 Discuss abouthe proces®f Gender Sensitization
1 Explain the implication of Gender Sensitization

Structure:

4.1. GenderSensitization: Concept

4.2. Significance of Gender Sensitization

4.3. Gender Sensitization Process
4.3.1. Change in perception
4.3.2. Recognition
4.3.3 Accommodation
4.3.4. Action

4.4. Gender Sensitization Strategy
4.4.1. Target audience
4.4.2. Methodology
4.4.3. Content

4.5, Sensitization through education

4.6. Implications of Gender Sensitization

4.7. LetUs Sum Up

4.8 Key Words

4.9, Refaences

4.10 Check Your ProgressPossible Answers

4.1.Gender Sensitization: Concept

Gender has become an important subject in adw@l research and
developmentAt a time when we are aiming to put our economy on high
trajectory growth path, is important that we address the gender issues because
these have implications for development. Gender bias is one such issue that all
societies are besettw. It is manifested in myriads of formén array of

problems that we face today in realms afiaband economic development can,

in some way or the other, be linked to gerulas.A biasridden society entails
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high cost for different kinds of social and economic transactions, access and use
of information in decision making. Therefore, creatngociecultural climate

that discourages gender biased practices and promotes rational behaviour and
action on part of men and women isyseignificant in this contexilo this end,
gender sensitization should be seen as an important action Hoine\er,

Pandit Jawaharlal Nehru, the first Prime Minister of independent India has said
Aln order to awaken the people, it is the woman who have to be awakened.
Once she is on move, the family moves, the village moves, the natioromoves.

4.2.Significance d Gender Sensitization

Sensitization is by far the most effective and 4econfrontationist apprazd or

reforming the societyGender sensitization is the process of changing the

stereotype mindset of men a woniea mindset that strongly believes thaen

and women are Ounequal entitiesdé-, and hence
economic space.

Gender sensitization increases the sensitivity of people at large towards women
and their problems. In the process, it creates a class of responsiverfames

at different level, from policy making to grass root level, who are convinced
that any form of gender bias is an obstacle on the way of attaining an equitable
social and economic order and therefore consider addressing gender related
issues in thie situation as a matter of priority.

Gender is a social construct that denotes the social relation between men and
women leading to differential position and importance in the society. The role
script prescribed for men and women in a giving society dyatematically
resul t ed i rordimatomevimoch svomeruthemselves have accepted
without realizing its implications. Therefore, gender sensitization should seek
to change not only the impression of men towards women i.e. the way men
think of and teat women, but also the attitude of women i.e. way women think
of men and of themselves and their behaviour in this context.

Its goal is essentially to create a value system in society that accords explicit
and spontaneous recognition to the contributisine@omen in socieeconomic
development, and respects their wisdom; a system that makes women sensible
and courageous enough to recognise their own contribution and make them feel
proud of it.

4.3.Gender Snsitization Process:

Gender sensitizationrpgrammes are generally organised for groups of people.
The very aim of such programmes is to bring a definite orientation in the
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thinking, practices and approach of individuals concerning gender. Insights
from monitoring of gender sensitization pragmmes conducted under different
gender related projects in rural areas suggests that gender sensitization process
that individuals, particularly the men, undergo involves four stages namely,
change in perception, recognition, accommodation and actioeseTthanges

take place in response to certain intervention i.e. sensitization courses or
training.

4.3.1. Change inperception:

Gender sensitization, in first instance, tends to change the perception that men

and women have of each other. It creaesindset in men that no longer sees

i n women the stereotypical I mage. The I mpre
unequal entityé no more clouds the minds of
seen as responsible and equal partners in-®@gnomic developmen At this

stage men realize the-géfffects of prevailing biases against women on family

and society. The general perception of men and women on the rigid gender

division of labour and other orthodox practices relating to gender begin to die

down. Woma also tend to develop the perception that they are no subordinate

to me and they have an equally important role to play in decision making at

household, community and organizational level.

4.3.2. Recognition:

Persons exposed to gender sensitizatigo start behaving differently. They

look at the positively endowed qualities of women. At this stage the male folk

begin to recognize the virtues of women and their importance to the family and

society. There is open and spontaneous appreciatiorofotne@n 6 s inhv ol v e me
in multifarious activities.The men, who were reluctant to acknowledge of

womends contribution, come forward wunder t h
recognize their contributolAs a result wormeomegsore ontri buti or
and more vible. Fur t her , womenodos talents and capabil

unnoticed and unexplored become subject of attention. Women too become
more conscious of their capability and contribution, and take pride in the same.

The message that gender sensitizatonveys is loud and clear. Women do
possess wisdom and therefore they must be involved in decision making
process. They have concerns and therefore they should be treated with dignity
and given equal chance in sharing of social and economic behgbtsen,
cutting across socieconomic boundaries, tend to see their problems in larger
perspective of women development and cdarevardto recognize the efforts

of fellow women. They even visualize the important role that men can play in
their socieeconomiadevelopment.
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In a nutshell, such as orientation marks the beginning of a defiaiigmament
in gender relationsSocial image of women improves and their concerns are
shared by men.

4.3.3. Accommodation:

The barrier between men and women starumbling down and the society
slowly gets over the perennial problem of adjustment between them. Men tend
to rationalize their behaviour Isheddingtheir ego as far as gender relations
are concerned. Instead of complaining or reacting to the behafiskbmen,

men learn to exercise patience and restraint, andttekéhings in a positive
way. The difference between men and women narrows down as men allows
women to function in a comfortable environment in thailable socie
economic spaceProblem ceators, i.e. those who were discouraging and
obstructing women in their soeeconomic participation, becomepgorters of
women empowermentn the family, women start gaining importance as their
opinions and suggestions are counted for overall develoipamel management

of family. At community and organizational level too, women are encouraged
to play their role in matters of management. It is also observed that women, on
their part, tend tanderplaythe problems with their male counterpart and wish

to solve their problems through dialogue.

4.3.4. Action:

Gender sensitized persons become instruments of change as far as status of
women in the society is concerned. They become action oriented and alert to
see that women are neither neglected nscrominated against and they get

their due status in the society. Conscious efforts are made to create a
favourable climate that allows nurturing and
provides more flexibility and freedom to women. Moreover, sensipeesons
become more inclined to take such steps that would make the gender equations
more even and balanced. A number of affirmative actions are initiated to bring
improvement in conditions of women. Women also become open votaries of
women empowermentnd organize themselves for collective action against
different forms of bias and discriminatory practices. They tend to become pro
active to gain a respectable position in family and in the society.

At different levels, from top echelons of decision mmgkidown to the
household, different kinds of measures may be initiated. There could be gender
sensitive policies and programmes to allow meaningful participation of women
in development and decision making process, and foster equitable sharing of
benefits Some of the actions that are making visible impact are gender focused
programmes and policies by different Ministries of Government and
Department under National Policy on Women, initiatives like identifying and
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addressing gender concerns at orgaiosalevel and gender budgeting. All
these are testimonies to the shift in approach that has taken place in recent
years. Similarly, actions could also be in the form of research and extension
initiatives and linkages to reach out to the women with gppate technologies

and institutional innovations on which several organizations are working.

Similarly, it is also important that action should reflect at other levels,
importantly at household level/ery often the persons involved in gender
developmenta r g u dhereafinkesl for restructure of gendetesd Wo me n
normally find themselves sandwichdietween several demanding tasks and
feel overlurdened and exhated.Canmale members come forward to support
women in completing householthores?Gendersensitization has a role to
play. Men who are sensitized do volunteer to share the burden of women and
try to canplement the efforts of womeimportantly, they can encourage and
support woma in their fight for equalityUltimately we have a situationhere

both men and women complement each other within the family and outside.

4.4. Gender Snsitization Strategy:

Forms and intensity of gender bias varies greatly according to thecdtical

and economic contexts. Therefore, in order to brirgyreld changes in people
and in the society, we need to develop a well thooghtgender sensitization
strategy considering the prevailing secudtural, economic and psychological
situation of target group. The strategy basically involves three comigspnen
selecting the target audience, deciding the content and deciding the
methodology. Since the content and methodology of the programme are
decided according to the target group, one should be clear about the
composition and characteristics of the targebups before designing the
sensitization programmes.

4.4.1. Target audience

Sensitization programmes should target not only the collective consciousness of
men in society to create more space for women but also those women who
directly or directlytend to act against the larger interest of women by trying to
conform to the traditional socicultural norms. For example, elderly women
from families can be educated about ill effects of gender bias so that they
develop a favourable attitude towardsugger generation. Similarly, socially

and economically progressive women in village or locality can be sensitized to
encourage and support the underprivileged women.

Different programmes can be designed targeting different groups. Men and
women could beéaken either together or separately in the target group. They
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could be from similar background or from different background. Even both
men and women from differenagegroups could be consideredither
separately or together. For example, sepa@tsitization programmes can be
designed for researchers, policy makers and personnel associated with social
and economic services delivery system. Even there can be programmes in rural
areas wherein men and women from different age groups and from same
households can be involved in participatory discussion in an enabling
environment so as to make them realize the adverse effects of gender bias
depicting real life experience.

4.4.2. Methodology:

Methodology part deals with overall designing of thegpamme, its structure,

form and style of presentation, language to be used etc. Since reaching the
target audience, impressing upon them and changing their traditional mindset
are crucial to make the programme effective, a great deal of thought sleould g
into deciding the methodology.

Gender sensitization materials need to be developed for different category of
people; men, women and children of different age groups and background. We
will inevitably require some gender sensitive modules containing stadees;
situation analysis etc. to sensitize planners, researchers and middle level
functionaries. Even gender sensitive materials could include leaflets, booklets,
posters and videos on different theme areas. Organization of sensitization
camps in rual areas coupled with sustained campaign by mass media, and
plays will go a long way in creating a healthy environment in rural areas as far
as gender relations are concerned.

4.4 3. Content:

The content part basically means the topics, theme anmeassues to be
considered for the programme. Topic should be relevant and content should
have the power to communicate the intended message to the audience, and
should be easily understandable by them.

Content of the programme can be decided dependinits orery purpose. It
could be to sensitize people aboutelfects of gender bias and discriminatory
practices on women, men, family and society. Gender sensitization may focus

on spreading the message, Ohow wemen play i
society6 and oOo6how both men and women in the
contribute immensely to family welfare, growth and development of their

vill ageso. Contents should initiate friend

the ill effects of gender Bs and what can be done to remove gender bias. It
can highlight the conduct of men and women in households based on case
studies and even spread thessagef some kind of affirmative action. To
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make them more effective, findings from existing stadean be used for
designing sensitization programmes. At the same time more and more research
should be undertaken to address the issue of gender bias and its consequence in
varying situations. In fact, the content, structure and method of gender
sensiization measures can draw upon the research findings.

4.5 Sensitization througheducation:

Education is an important vehicle of social change and students, particularly
children, can become importamstruments in the process. Topredevant in

the contexbf gender sensitization should be introduced in school curriculum to
sensitize the children on the prevailing genderri@asn our society and the

way it is impending the socieconomic development. This calls for somewhat
higher doses ofaxial since including gender studies in educational institutions.
To make students awakened to the realities, both boys and girls can be
encouraged to debate and discuss the gender issues and examples from real life
experiences. Such an exposure willngria definite change in attitude and
perception of students towards gender. While boys, as they grow, can become
more sensitive to and more concerned about issues affecting the girls and
women, the girls and women, on the other hand, will become modantigi
against prevailing biases and awakened to the emerging opportunities. At the
same time, we can expect more friendly relationship between boys and girls or
men and women characterized by spontaneity in adjustment and collective
efforts to find solutios to gender problems. This would create a long term
impact on society by reducing abuses and violence against girls and women.
Can we not create a social climate that would hold discrimination against girls
and women a sin daboo?

1

Gender Sensitisation: Time to Change the Mindset

dia.com

Source www.mapsofindia.com
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4.6. Implications of Gender Sensitization

1 Gender sensitization can contribute to women empowerment by hastening
the process of both horizontal and vertical flow of ideas, knowledge,
information and technology.

1 It can reduce the chances of gender conflict and promote gender harmony
thereby creating a congenial climate wherein both men and women can
perceive and play tirerole in mutually complementary mode.

1 Lack of sensitization at different levels, i.e. household, project and
programme levels, is an important reason for poor implementation and poor
outcome of development interventions. Gender sensitization, theretme
foster meaningful participation and better integration of women into
development process and can lead to better impact on women of different
projects, programmes and policies.

1 Gender sensitization can induce restructuring of gender roles based on
efficiency and can help realize higher roles based on efficiency and can help
realize and outside work through rational and effective use of resources
including available time.

To concludegender sensitizatioshould pervade all levels, frorog to down

at household level.The good thing is that the persons at top level of
management and policy making are becoming more and more sensitized on the
issue. However, a large part of the system and large segment of our population
are not reallysensitive to gendeconcerns.This calls for serious efforts to
launch gender sensitization programmes for R &rBanizationsand for the
people at large to achieve gender equity in sharing of benEditbegin with,
selected personnel at different levels involved ireaesh, extension and rural
development should be given necessary orientation and training and they in
turn can carry on sucensitization and in villageds meaningful participation

of women is paramount for good outcome of rural development programmes,
gender sensitization should be madduilt into the broad framework of rural
development process. In this way, the message of working towards gender
equality can be propagated across our social, economic, research and
development systems. We caisualize a situation where both men and
women should be in readiness to perceive eac
cohesive way to haess their combined potentidh ultimate analysis, gender
sensitization is very much required to create gender synergnpustehold,
organizational and community level for producing more output and attaining
gender equality.
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Why Gender Sensitization is important?

* Women play fundamental role in family

* Women play an essential role towards the food and nutrition
security of their families and communities

* Women work for 16-18 hours per day

= Play significant role of multitasking in productive and
household work.

* Play the stressful responsibility of family networking and
social and moral justice.

SourceVigyan Prasar,Dept. of Science & Teclogy,Govt.of India

Check Your Progress IV
Note: a) Use the space provided for your answers.

b) Check your answers with the possible answers provided :
end of this unit.

1) What are the processes of Gender Sensitization?

ANS.

2) What should be the strategy to be adopted for Gender
Sensitization?

Ans.
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4.7. Let Us Sum Up:

In this unit wehavediscussed theoncept oiGender sensitizationvhichis the

process of changing the stereotype mindset of men a womnaemindset that
strongly believes that men and women are
function in different socieeconomic space.

(@)
c
>

It was suggestethat gender sensitization process thaividdials, particularly

the men, undergo involves four stages namely, change in perception,
recognition, accommodation and action. These changes take place in response
to certain intervention i.e. sensitization courses or training

As human being is theeater stage of all developmetite gender issue can no

more be neglected if we are to make real development of a nation. Here we

discussed women as a constituency of development and various perspectives on

womenos devel opment . De v ethed @ecoess in o f WO me n
overcoming the underlying structural inequalities. Gender in development is the

approach that seeks to redress womenod6s stat
i mproving the qualities of womends | ives.
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4.8. Key Words:

1 Gender Gender refers to the way members of the sex groups are
perceived, evaluated and expected to behave or the socially defined roles
expected of males and females.

1 Gender division of labour Gender division of laboumeans an overall
societal pattern where women altted one set of gender roles, and men
allotted another set.

1 Empowerment Empowermentis a process of awareness and capacity
building leading to greater participation, greater decision making power
and control, and to transformative action.
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4.10. CHECK YOUR PROGRESSI POSSIBLE ANSWERS:

Check Your Progress V

1) Change in perception
Recognition
Accommodation
Action

2) Target audience
Methodology
Content
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